
Growing Professionally

• Keeping up-to-date on educational 
literature
• Books

• Articles in Journals

• Professional Affiliations       

• Websites

• Opportunities to Learn from Colleagues
• Webinars

• Communities of Practice

• Coaching by Phone
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Setting Priorities 

“You have plenty of knowledge to share with 
others.  But you don’t have all the time in 
the world for sharing it.  So target your 
coaching to situations that demand it—
where you will get the highest return on 
your commitment of time and effort.”

Harvard Business School

Coaching and Mentoring
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• What are three things I hope to 
accomplish during this next year 
as a coach?

• What do I see as my strengths 
for the role of a coach?

• What professional development 
will help prepare me for my role 
as a coach?

• What are some of the indicators 
that will help me track my 
success as a coach?

My Plan
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The Appalachia Regional Comprehensive Center (ARCC) at Edvantia is one of 21 technical assistance centers funded by the U.S. 

Department of Education (16 regional centers and 5 content centers).  The ARCC provides the state education agencies in North Carolina, 

Kentucky, Tennessee, Virginia, and West Virginia with intensive technical assistance to address the No Child Left Behind (NCLB) 

requirements and meet student achievement goals.  The ARCC at Edvantia is a dynamic, collaborative network consisting of the Center for 

Equity and Excellence in Education at George Washington University, the National Center for Family Literacy, the SERVE Center for 

Continuous Improvement at the University of North Carolina—Greensboro, and the Southern Regional Education Board.

Founded in 1966, Edvantia is a not-for-profit corporation with primary offices in Tennessee and West Virginia. Edvantia works in 

partnership with clients to provide workable solutions to the issues facing education today.  Our comprehensive services are grounded in 

research and best practices and delivered by a team of social scientists and former teachers, administrators, and state education agency 

leaders who are proven experts in program evaluation and school improvement.                        

For information about Edvantia research, products, or services, contact

P.O. Box 1348, Charleston, WV 25325 • 304.347.0400 • 800.624.9120 • fax 304.347.0487 

One Vantage Way, Suite C-200, Nashville, TN 37228 • 615.565.0101 • fax 615.565.0112 

info@edvantia.org • www.edvantia.org
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All rights reserved. Except as permitted under the United States Copyright Act of 1976, no part of this publication may be reproduced or 

distributed in any form or by any means, or stored in a database or retrieval system, without the prior written permission of the publisher.

The contents of this (insert type of publication, e., g. books, reports, film) were developed under grant number S283B050004 from the U.S. Department 

of Education. However, those contents do not necessarily represent the policy of the Department of Education, and you should not assume endorsement 

by the federal government.

Edvantia is an equal employment opportunity/affirmative action employer.
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